Transition:

PARENT to PAREN Employment Supports & Resources
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Supported Employment

Supported employment refers to competitive integrated employment or employment in an integrated work se
in which individuals are working on a stenrn basis toward competitive integrated employshgigorted
employment services, including job coaching, are designed for individuals with the most significant disabilitie
who need ongoing support services because of the nature and severity of their disability in order to perform t
work involvedA job coach provides intensive training and ongoing support to an individual to learn and perfot
job tasks at the work site, to teach and reinforce acceptable work behaviors, and to develop positive working
tionships with his or her aworkers. As needed, the job coach is able to develop individualized accommodatior
tools for use on the job, such as picture albums of the sequence of steps in a job or communication aids for |
viduals with speech or hearing deficits.

As the student or youth with a disability learns and demonstrates progress in these areas, the job coach dec
the support and time spent with the individual on the job. The job coach makegpfoll@veckn visits on

the job site to determine if the individual is performing well on the job and to provide additional job coaching
when job tasks change, or the student or youth needs repeated training on a particular task. Sometimes, the
coach, family member, or youth will identify-av@dker who can provide assistance rather than the job coach.
This assistance offers natural support for the individual while working.

However, when there is no natural support available and the individual needs ongoing support services, a fa
member or another agency, sudbeglopmental Disabilities Administration (DDA), Medicaid, or the
Vocational Rehabilitation (VR) agencies provides the job coaching or other services. Other services frequent
include transportation, daily living, or counseling services relating to attendance or arriving to work on time.
Ongoing support services needed by an individual to maintain a job, such as job placementdoltssling,

and training, are considered oOextended services.
Employment (IPE), along with the service provider that will fund and provide these services. VR agencies m:
provide extended services to a youth with a most significant disability for a period up to four years or until the
youth turns 25 years old.

*Developmental Disability Administration (DDA) https://www.dshs.wa.gov/dda

Island County Region B800) 78&053Everett(425)7466400 Mt. Vernon(360) 4293103Email: DD3FSO@dshs.wa.gov

A division of DSHS. Assists individuals with developmental disabilities and their families to obtain services argkdupports b:
on individual preference, capabilities and needs. Services are based on DDA guidelines and available funding.
https://www.dshs.wa.gov/dda/developmentigabilitiesadministratiosservicesprograms

High School Transition Coordinator

Island County School Transition Coordinator/DVR: Karen Chr{&itz)9080407
Email: Karen.christian@dshs.wa.gov

For more information on Supported Employment, Job Foundations and School to Work, contact Islant
County Developmental Disabilities Coordinator Mike EB6£)6787883mikeet@islandcountywa.gov
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Eligibility Requirements for VVocational Rehabilitation (VR) Program

To be eligible for VR services, an individual must meet the following criteria:
1 Have a physical or mental impairment that constitutes or results in a substantial impediment to employm
1 Require VR services to prepare for, secure, retain, advance in, or regain employment.

However, individuals who receive Supplemental Security Income (SSI) and/or Social Security Disability Insu
(SSDI) benefits are presumed to be eligible for VR services, unless there is clear and convincing evidence tl
they are unable to benefit from VR services. These individuals, including students and youth with disabilities
determined to be eligible for VR services based on existing documentation indicating that the individual is a
recipient of SSI and/or SSDI benefits.

Most notably, section 113 of the Rehabilitation

respect to the provision of peeployment transition services. In this regard, all students with disabilities, regai
|l ess of whether they have applied for or been de
bl ed6 for pur pesreps ooyfmernec etirvainnrsg tproen services. Thi

only with respect to the requirements related terppboyment transition services. Students with disabilities who
need other individualized transition services or other VR services beyond the seepwlmiyjpnent transition
services must apply and be determined eligible for the VR program and develop an approved IPE with their
counselor.

DVR (800)635627 Island County: High School Transition Coordinator /DVR: Karen Christian (884B00
Email: Karen.christian@dshs.wa.gov

More information on all topics in this packet, ¢
Island County Parent to Parent websitps://www.islandcountywa.gov/Humanservices/Pages/Péwent

Parent.aspx

Military Family Resources for Youth and Young Adults Transitioning from High School
Employment Center at your installation List of Vocational Rehabilitation agencies by State
https://askjan.org/concerns/Stat¢ocationaRehabilitatiorAgencies.cfm

US Department of Laborhttps://www.careeronestop.orgDffice Finder, and the Native American Program
Finder. Employment and training helpline at careeron@st@pJ)S2JOBS (877)87-B627TTY: (877)88%627
https://www.careeronestop.org/LocalHelp/EmploymentAndTrainingfiativeamericasprograms.aspx

Tribal Vocational Rehabilitation Program

Samish Vocational Rehabilitation Program Serving Island, San Juan, Skagit, Snohomish and Whatcom Cou
Donna Adamson, Director Email: dadamson@samishtribe.nsn.ugBs@ne263647

Native American Program Finder. Employment and training helpline at Career Q8§ BIop2JOBS
https://www.careeronestop.org/LocalHelp/EmploymentAndTraining/uativeamericasprograms.aspx
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Social Security Administration Work Program

The Social Security Administration (SSA) funds the Ticket to Work program to provide career development s
vices to beneficiaries between age 18 to 64 to assist these individuals to become financially independent. SS

a letter, referred to as the o0Ticket, 6 to eligib
from a provider of their choice that is registered with SSA.

Both a single agency and a group of providers are comprised of a consortium of employers referred to as the
Employment Network. While pursuing employment, the individual continues to receive SSA benefits and
employmentelated services to become employed and to maintain that employment. Services include, but are
Il i mited to, vocational counseling, training, edu
needs. More information on this program is locatatia://choosework.ssa.gov/about/index.html

The five preemployment transition service areas include:

1.Job exploration;

2.Work-based learning experiences, which may be-gchool or after
school opportunities, or experience outside the traditional school setting
(including internships) provided in integrated community settings;

3. Exploring opportunities for enrollment in comprehensive or post
secondary educational programs at higher education institutions;

4. Workplace readiness training to develop social skills and independent
living;

5. Instruction in self-advocacy, which may include peer mentoring.

Pre-Employment Transition Services (PreETS)

| ndi vi dual i zed Ternapnl soiytmeonnt Serravniscietsi oonPrseer vi ces o0 a
exploration and are designed to help students with disabilities that are eligible or potentially eligible for VR se
identify their career interests. These services include: As noted earmgipgreent transition services are only
available to O0Ostudents with disabilities. o6 For s
administered by an LEA, but who are enrolled in other public programs, VR agencies may coordinate the pro
sion of preemployment transition services for these students with disabilities with the public entities administe
those educational programs. Services arranged or provided by the VR agency should be based upon an
individual 6s need and should enrich, not del ay,
the continuum of services necessary for movement from schooldohpadtactivities.
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Job Foundations

The Job Foundation is an effort to engage students earlier in targeted employment planning and connection
adult service system. Commuhaged employment providers will use their expertise to gather important found
tional information about skills and supports needed for a job. They will work in partnership with school staff t
leverage vocational, academic, and life skill preparation being done in the schools on behalf of the individua
dent. The intent is that with a completed Job Foundation, a student and their team will have an actionable ne
step for employment. The employment provider will be ready to serve the student through DVR in either a C
munity Based Assessment or job placement plan in their last year of school. Students are asked to commit t
in school to continue skill development, access school resources, and be eligible for the SSI student earned
exclusion if they get a job. The ultimate goal is more students complete transition programs with a job or sec
ary education connection.

https://www.dshs.wa.gov/sites/default/files/DDA/dda/documents/DDA%20Job%20Foundation%
20Guidelines.pdf

School to Work Program (S2W)

A program of Island County Developmental Disabilities designed to help students achieve employment in th
final year of the Transition Program . Students must be clients of DDA and must apply in the spring before tt
studentdés final year of school. Taking part in t
Talk to the teacher or go to this website for morehtifos://kingcounty.gov/depts/communiguman
services/developmentdibabilities/services/schetm-work.aspx

For more information on either program Call Mike Hiz@ll)6787883mikeet@islandcountywa.gov

For more information on Job Foundations and School to Work, contact
Island County Developmental Disabilities Coordinator Mike Etzell (3883378
mikeet@islandcountywa.gov
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DDA Employment Support and Services

1 Employment servicesprovide ongoing support services and training for eligible persons with paid jobs in
variety of settings and work sites. These include individual supported employment, group supported emp
ment, and prevocational services. These may be individual or group options in the community and specie
industry settings.

1 Individual Supported Employment servicesare part of an individual's pathway to employment and are tai-
lored to individual needs, interests, abilities, and promote career development. These are individualized s
vices necessary to help persons with developmental disabilities obtain and continue integrated employme
or above the state's minimum wage in the general workforce. These services may include intake, discove
assessment, job preparation, job marketing, job supports, record keeping and support to maintain a job.

1 Group Supported Employment serviceare a part of an individual's pathway to integrated jobs in typical
community employment. These services include many of the elements described in Individual Supported
ployment and offer ongoing supervised employment for groups of no more than 8 workers with disabilitie:
the same setting. Examples include enclaves, mobile crews, and other business models employing small
of workers with disabilities in integrated employment in community settings.

1 Pre-Vocational servicesare a part of a pathway to integrated jobs in typical community employment. Thest
services are intended to be short term and include many of the elements described in Individual Supporte
Employment and offer training and skill development for groups of workers with disabilities in the same s
ting. Services are provided by agencies established to provide services to people with disabilities.

1 Individualized Technical Assistance serarees part of an individual's pathway to individual employment.
This service provides assessment and consultation to the employment provider, client and their support
system to identify and address existing barriers to employment. This is in addition to supports received
through supported employment services evqeational services for individuals who have not yet achieved
their employment goal.
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For more information on Job Foundations and School to Work, contact
Island County Developmental Disabilities Coordinator Mike Etzell (3B8%3/8
mikeet@islandcountywa.gov

Job Foundation

School to Work

What is the purpose of Job Foundation?
Engage, connect and plan earlier for students
in their second to last year of school through

discovery and the completion of the Job

Foundation report that includes actionable
next steps for employment.

What is the purpose of School to Work?
To increase the number of students
with developmental disabilities who will leave
school with paid employment and provide a smooth
transition to adult services and community life.

What is it?

e A pilot project through OSPI, DDA, DVR
and Snohomish County

e Gives employment providers increased
discovery time with second-year
transition students to prepare for
employment

e A bridge to School to Work

What is it?
e Ajob placement program
e Occurs over the course of a transition student's
third/final year
e The goal is paid employment when the student
leaves school

Who is it for?
e Students who are DDA eligible
e Students who will apply for Social
Security/SSlI
e Students in their second year of
Transition, ages 19-20 years old

Who is it for?

e Students who are DDA and DVR eligible

e Students who have applied for Social
Security/SSI

e Students in their third/final year of Transition,
ages 20-21 years old

e Students who have a completed Job Foundation
report by the end of their second year

When is it available?
e Student’s second year of Transition

When is it available?
e Student’s third/final year of Transition

Who is involved? Who are the partners?

e Student/Family (team)

e Schools/Educational Service Districts
(ESD)/Office of Superintendent of Public
Instruction (OSPI)

e County

e Employment Providers

e State Agencies (DDA and DVR)

Who is involved? Who are the partners?
e Student/Family (team)
e Schools
e County
e Employment Providers
e State Agencies (DDA and DVR)

In summary...

e Areportis completed by an employment
provider working with the student and
the school

e The county approves the report and it is
shared with DDA and DVR

e The report is a guide for further supports
as needed and to transition to School to
Work in the student’s third/final year

In summary...

e Student works with their employment team
(employment provider, teacher, DDA case
manager, DVR counselor and County, etc.) to set
and create future employment goals

e Job Foundation report will be used along with
planning, discovery and assessments as needed

e Job development occurs

e Preferably, student will be employed by June
when they exit school

e Student will transition to ongoing career path
services through DDA




Local Employment Support Providers

Division of Vocational Rehabilitation (DVRH (800)6375627
Helps individuals with disabilities participate fully in their communities and become employed. Providts indiy
alized employment services and counseling to people with disabilities. Also provides technical assist§nce ai
training to employers about the employment of people with disabilities. Coordinator Karen Christian
karen.christian@dshs.wa.{f664)9080407

Service Alternativg¢800)2926697
Community & Employment Services (CES), a division of Service Alternatives, Inc., provides a multitude of s
vices designed to support people finding and keeping meaningful employment in their communities.

Washington Vocational Services (W8&))4190910 Burlington(425)7743338& Everett
Provides employment services to persons with a variety of disabilities while specializing in services t¢ perso
are deaf or hard of hearing and person with disabilities who desire customized employment services

Sherwood Community Servi¢425)3344071
Sherwood never stops believing in the abilities and potential of people.

Pathways to Employmentvw.pathways.dshs.wa.gov
Helps people with a disability make informed decisions about going to work.

WorkSource Whidbg€$860)6755966

Provides employment and training services to the public through partnership of governprefit,arah
community service organizations. Dedicated to meeting the needs of our local business by building g skilled
wor kforce and contributing to our regionds edqdonoc

Youth with Disabilities No Longer in School

Transition planning is critical for any youth with a disability, whether they are in school or not. A VR counselc
can assist youth with disabilities in exploring careers, identifying a career path leading to their vocational goz
identifying the services and steps to reach that goal. With the exception of preemployment transition service
transition services provided to groups of individuals with disabilities, VR services are provided only to those |
viduals with disabilities, including youth with disabilities, who have been determined eligible for services and
services are described in an approved IPE.

Al t hough youth with disabilities who do not meet
preemployment transition services, they may receive transition services as group transition services, prior tc
after applying for VR services, as well as individualized transition or other VR services, after being determing
eligible for the VR program and under an approved IPE. Individualized transition services provided under an
proved IPE to a youth with a disability eligible for the VR program may consist of, among other things: job e
ploration counseling, including assessments and vocational guidance and counseling; work adjustment train
vocational/occupational training, or postsecondary education; and job development services, including job
search, job placement, and job coaching services.

ConclusionKnow Your Options to Plan A range of options is available for students to use in achieving thei
educational and career aspirations. Students, family members, educators, VR counselors, and other suppor
fessionals are encouraged to know about available postsecondary opportunities and services to properly pla
prepare a youth with a disability for adult life
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